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\ \ "A G H E E M'E-N T 
M^SST"* inrdfVand ®ntei^ into this 2?ih day o£ 
March 1959, by and-between St. Joseph Lead Company and. ' 

BonnevTerre, Missouri (here-
No Xam ' ff?uT j m|?an? } and \Aead WorkW Local 
ho i, f' ,?®hated with .th^ Oil, Chemical and Atomic 
$er"Urion")Va UDid°: *FL"CI?v(toreinafter called 

\Witnesseth: \ V 
\  \ \  \  \  J 
, \\\ \ \ ARTlfetE I 
\ '\\ \ '"* Purpose 

intent1 jwufpurpose of the parties hereto that this 
,Promote and maintain harmonious and 

efficienKrelatlons between the Union, and the Company and 
its employees, and to set forth herein the agreement as to 
rates of pay, hours of work, and conditions of employment. 

ARTICLE II 
Recognition 

. Jh,e Company recognizes the Union as the sole and exclu-
si\e bargaining agent for all hourly paid production and 
maintenance employees of the Company's Southeast Missouri 

and milling operations as limited and defined by the 
certification of the National Labor Relations Board dated 
2 ; I952- in <*» No. 14-RC-1750, which certifica­

tion excludes foremen, shift foremen, diamond drill foremen 
foremen^ m setters, track foremen, underground maintenance 

™ . safety men, pattern makers, construction fore­
men, chemists, assistant chemists, laboratory helpers, telephone 
takw atS'Cenntrf A°r jai}itors'. and assistant janitors, care-
i? J Ceneral Managers residence, guards, persons em­

ployed more than 50% of their working time as watchmen 
em°DloveeTleH1P yee-' salalied employees, clerical and office 
employees and supervisors as defined in the Act, for the pur-
work 1 ^"rttlVe b^ning as to rates of pay, horns M 
work, and other conditions of employment. In addition tlie 
Company recognizes the Union as to its Indian Creek and 
ret forth™ °peratl0ns' sub)'ect t0 the same exclusions as above 



ARTICLE in 

Union Security and Check-off \ \ 

Section 1. Maintenance of Membership—Any employee 
who is a member in good standing of the Union ori\or after 
the 30th day after the date of this Agreement, or wild, there-\ 
after joins the Union during the. term'of-this Agreement, shall \ 
remain a member of the Union in. good standing as a con­
dition of employment with the,-Gumpany. .For the purpose.of 
this article, an employee shall be considered a member 6f 
the Union in good standing if he tenders the periodic dues' 
and initiation, fees uniformly required as a condition 'of 
membership/' . \ \ 

Section >2. \Check-off—.Upon signed individual ahthbriza-
tion cards from the employees, the Company shall- deduct 
from the wages payable ,tO each employee on the second 'pay 
.day Of each calendar month, and pay over to the Financial 
Secretary of the Union, as soon as possible following $aid 
pay day, the fegplarimonthly membership dues of $3.00 And 
the initiation, fee, if apy, in the amount of $5.00, subject to 

, the provisions of the check-off card hereihafterset'forth. If 
an employee has no\earnings on said pay, day,..his' regular 
monthly dues will .be deducted on tlie first pay day such em-

"plo^ee lias earriijigs within >(he calendar month. 

If the Union requests arty change in the amount or method 
oft deduction of membership' dues, this section shall be 
subject to revisjori by mutual agreement of the Company 
and, the Union.; 

1 i 
Tjie, Union agrees to release the Company and save the 

Company harmless from any liability whatsoever after the 
Company has made payment of money to the Financial 
Secretary of the Union. 

The authorization card, above referred to, shall be in 
words and figures as follows: 

t , \ 

\ \ AUTHORIZATION FOR, CHECK-OFif \ OF "\ \ 
\ UNION DUES \ H \ \ ' 

\ \ \ \\ "{ ) 
\ \ pafe ^,—h, r 1\—\, 19 v,-'' 

v To St\jo5,eph'Lead Company \ '-, \ \ 
\ Bonne" T.efre, Missouri: \ ', 1 
i - \ < \ - \ \ 
\To Mine\Lth Motte Corpora tidn \ \ 
\ \ Bonne, Terre, Missouri:'1, 

\ "tf.hereby assign to Local Unipn Itfumber 8-404, Oil, Chem­
ical, apd Atomic Workers, C.I.'O;, from any wages earned or 

\ to bp earned by hie as your employee, during each month 
'while\employed\in the'festablished bargaining unit, the sum 
of. $3.00\per month--as my membership dues in said Union, 
and'T authorize-'and direct tlie deduction of tliis amount 
each montli from said wages and that tlie amount so de­
ducted be'remitted to the Financial Secretary of said Union. 

I (do) (do not) hereby assign to Local 8-404, Oil, Chemical, 
and Atomic Workers the amount of $5.00 for initiation fee in 
said union and I authorize and direct tlie deduction of this 
amount and that same be remitted to the Financial Secretary 
of said Union. 

This assignment and authorization shall be irrevocable 
until one (l) year from the date appearing above, or until 
the termination date of the present collective bargaining 
agreement between the Company and the Union. 

Social Security Number 

Payroll Number 

Pb\nt 

Employee's Signature 

Employee's Address 

Department 
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ARTICLE IV 

Hours of Work, Overtime and Holidays 

Section 1. The Payroll Week shall start at 7:00 a. nr.). 
Monday, and end at 7:00 a. m. the following Monday.1 

The normal working days shall be five (5) consecutive days 
Monday through Friday, provided, however, that employees 
working regularly as Pumpmen or relief Pumpmen, -Switch­
board Operators or relief Switchboard Operators, may -be 
scheduled otherwise. / —, X . \ \ 

It is agreed that eight (8) hours shall constitute a day's1 
work. It is further understood that this shall mean'eight (8) 
hours from collar to collar for underground operations, \ 

The provisions of this article shall apply solely as a basis 
for computing overtime and shall not be used as a guarantee 
for any number.of hours of'work per day or per week. \ 

Section 2. Employees shall receive time and onevhalf 
.(!%) for all work in, excess* of eight (8) hours in any twehty-
fduxf24) hour period1 or forty (40) hours in any payroll week, 
whichever is greater. \This shall not apply to regular short 
change of shifts which shall be paid at straight time. Neither 

- shall this apply, ,to employees who are working on jolts' that 
have been subject to ;short\change of shifts in the past. In no 
case shall the Company expand these classifications.,.-'' 

\ An employee shall not'.be'Iaid off for the purpose of off­
setting overtime previously worked. 

\ i j \ • 
Time- worked inj excess of,eight'(8) hours in any twenty-

four 724) hour period, for the purpose of making up for a 
shift lost-or trading shifts iia any one payroll week, shall be 
paid at straight time, provided it is done at the request of 
the employee or employees. Employees may be permitted to 
trade shifts, or make up lost shifts, provided that it is done 
within'the same payroll week. In all cases approval must be 
obtained from the Foreman. 

- -"Any' employee who works seven (7) days in any payroll 
week shall be paid double the regular rate for the seventh 
consecutive day worked. 

- 4 -

,\ Incentive earnings (contract, piecework, boiiUs) shall' be 1 
included in tire hourly\eamings '-each week ip computing 
ove r t ime .  \  \  .  \ \  \  \  j .  

InW^ase will-prpmiuni, or overtime payments be dupli-' 
cated or pyramided: ' \ \ \ \ \ \ 

\ Section An employee called out Sfpr, emergency work 
-.slrall be paid'-a bonus equal in amount 'to qne (1) hour at tlie 
"employeeV-regular hourly rate; in addition to the aforesaid 
bpnps, suchveniployee is also to be,paid for at least one (1) 
hours work eyeh- though he actually works less than one (1) 
hour,'and lie shalbreceive onC'(l) hour's pay for any portion 

vqf aij.hpur worked beyond one (1) hour or more of call-out 
work.\\ j 

Tliis provisiph'shall not apply in cases where an emploj'ee 
is requested"to start work before Iris normal starting time, 
provided'that he continues to work through his normal shift' 
and he is notified of such emergency work at least eight (8) 
hours before the time he is requested to report for work. 

Section 4. The Company shall notify employees at least 
three (3) hours in advance in the event work is not available. 

I n . 0 ' e m p l o y e e s  r e p o r t i n g  o n  t h e i r  r e g u l a r l y  s c h e d -
iiled shifts, or on call by the Company, shall, in the event no 
work is available, be paid two (2) hours' pay at his base rate 
for each shift so reported. The Company shall not be liable 
under this section in the event conditions beyond the Com­
pany's control arise to make work unavailable when the, 
employees report for work and the Company has had no 
reasonable opportunity to notify tire employees not to report. 

The Company shall not be liable under this section if an 
employee who has been absent from work reports for work 
without having first made arrangements with his Foreman to 
return to work. 

Section 5. Overtime will be distributed as equally and 
fairly as possible among tire employees of tire department 
who are capable of performing the work required. Overtime 
records will be maintained and will be available to any 
employee or employees. 

- 5 -
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Section 6. The following days shall be designated as 
holidays: 

New Year's Day Labor Day • V 
Memorial Day Thanksgiving Day \ 
Independence Day Christmas Day \ 

Any work done on the above mentioned holidays shall be 
paid for at the rate of one and one-half times the regular rate. 

Pay for time worked on holidays will-be considered as 
separate premiums except that/premiums shall not beXpyra-
mided. / .\ ' \ \ 

A holiday falhng on Sunday shall be observed.on Monday, X 
except for those employees required to work oil the "Sunday 
on which the holiday falls, however, both days shall riot be 
considered as holidays for those employees who work "both ' 
days. \ ' ... \ \ 

Eligible employees shall be paid eight (8) hours pay\at 
.-'their base rate;.as"set forth in Appendix A of this Agreement, 
. for each of the-, six, (6) liplidays named above. In addftioh, 
there shall also "be paid for each of die six holidays named 
above .an amount equal to the price of lead bonus paid- foir 
the 8-hdUt shift immediately preceding die holiday. j j 

,\ An employee..shall" be\considered eligible'"for holiday pay 
purposes provided?! - \ \ X" ,• 

\ (a) he has compieted'his\probadonary period; ' 
\(b)\ he has worked all of his last scheduled shift prior to 
\ the holiday add all of. his. first scheduled shift after the 

Holiday. However if ia holiday occurs while an em-
s ployee is absent due to bis illness, Company injury, 
ijury duty, Union business, death in the immediate* 
farnily, approved leave of absence, or layoff, he will be 
paid only for that holiday which may fall within seven 
calendar days following his last day worked. Absences 
due to death in the immediate* family, or absences due 
'to-the illness or injury of the employee must be sup-

• ^Immediate family shall mean all the members of the immediate 
household, or any of the following relatives: Mother, Father, Daugh­
ter, Son, Mother-in-Law, Father-in-Law, Daughter-in-Law, Son-in-
Law, Brother, Sister, Brother-in-Law, Sister-in-Law, Grandparents and 
Grandchildren. 

- 6 -

\ ported by a doctor s statement and Unioii business 
\ must be supported "by a letterXfrom tlle Union such '-
".letters or statements to be furnished upon request of 

the Company. " t \ \ * 

V (c) he. lia^ npt ftule'd orWdsed to work on tire holiday if 
he is requested to do so; and \ \ 

\\ \ x ", ' \ \ 
\(d) he is "nob on strike, disciplinary layoff or on the Com-

x \ pany s'inactive list. \ \ " 
\X \ \ \ 

\Axholiday not wprked shall be considered as time worked 
• in thq "computation",of weekly overtime pay, if the holiday 
tgils on. any of. the diiys.Monday tlirough Friday. 

Should one of,iajd-"Holidays occur during an employee's 
vacation, holiday .pay shall prevail, and the employee may at 
his option, b,e granted an additional day of vacation. 

If a holiday occurs during a week when an employee takes 
a iuil payroll week of vacation, it may, at the option of the 
employee, be considered as a day of vacation. If it occurs 
during a vacation period of less than a payroll week, it shall 
not be considered as a day of vacation. 

ARTICLE V 

Seniority 

Section 1. Seniority shall be determined from service as 
shown by the Company records. The Company shall post in 
each department, within 30 days after the effective date of 
this Agreement, a list showing the names of all employees 
m that department or group, together with their property 
seniority dates. The respective departments and mine groups 
are shown under Section 13. 

Any employee who objects to his seniority date, as shown 
on the list, may submit his objection in writing to the Com­
pany, not later than 15 days after the date of posting. If the 
Company does not accept the objection as valid and make 
the correction, the employee may require that the matter be 
submitted to the Grievance Procedure. 



Section 2. Property seniority shall be tire last date hired 
and shall be observed in the following manner: 

When a vacancy occurs, and a replacement is needed, or 
when a new job is created in any department, the job shall 
be ruled in the following order: ;\ 

1. Employees who have been laid off or bumped from a 
job in the classification in the department in which the 
vacancy occurs shall have the option tO\'return to the\ 
j?n\ij ^le orc*er ^h" property seniority within ten • 
(10) days after notification by the Company, vprovided 
they are capable of doing tlie work^required. \ If ̂ any 
employee in tlie Extra/Poql fails,pr refuses to Vetiirn, 
he shall be considered-'as-having quit, Any other, em­
ployee who fails or refuses to return," loses v his recall 
rights to any job id/that job classification^ in that' 
department. \ \ 

2. The job shall be posted for a period .of 7 cdnsecutivevi 
calendar, days. The job; shall be awarded tohheXem-
ployee in\the department or mining group with\the 
most property seniority/ "who is capable of performing 

• tire work required-•'If there is no qualified bidder 
v °ePartment or group, then tire biddef oiit-

side the department or group witlr tire most property 
seniority;-who 1$ capable of performing tire work re-
quired, shall be\awarded tlie job. \ xIf tliere is ^a dis-
pute as to,whether or not an employee is capable of 
doing the _Workhrequired, and it is not settled jn Steps 
1 and 2 of pre Grievance Procedure, tlris dispute shall 

\ \ submitted;to the Apprenticeship-Advancing Work-
\ \ ers Committee for consideration and recommendation 

, 'before the dispute is taken, up in tire 3rd step of the 
\ Grievance Procedure.\ ' 

3.-. Employees jiff the Extra Pool who have been laid off 
, from a job otiier tlran in tire classification in tire depart-
jment in which' the vacancy occurs shall be recalled in 
;°rder of their property seiriority provided they are 

, capable of doing the work required. 

When it is known that a replacement is not needed the 
steward will be notified within 5 working days that tire job 

- 8 -

\'\\ \ 
has'been discontinued,\and if it is hot known whether oh not 
ffre job is to be discontinued, the Steward will be so noticed \ 
witlrin' 5 working days. \ \ \ \ \ \ \ \ " 

When a vacancy occurs and an employee haixbeep assigned's 
temporarily to tire work in the vacant',position, it is evidence ' 
that a replacement is.needed,and the jdb shall be,posted. \." 
\ Employees, rpay withdraw, from bids only during tlreipost-
dhg period. To withdraw from a'bid, tire'employee must sign 
Withdrawal Fojrm 5724. \ \ V \ \ x ^ . \ \ \ \ 

No employee will be considered 'eligible to'bid on a job in 
ijis department of .the same job classifehtibn which Ire occu­
pies. V/ \ . ) 

\ Notices of vacancies shall be 'posted at or adjacent to all 
locations Where the erhplpyees receive their pay check. The 
posting jshall include the' j6b classification, the rate of pay, 
the unit or sub-department involved, the location of the job,' 
as near ^practicable, and any unusual facts relative to the 
job. Nothing-herein shall prohibit the moving of an employee 
from one location to another, in his classification, within his 
department. Nothing herein shall be construed to mean that 
the location of the job, as posted, must be the same location 
as the location of the original vacancy. 

In the event of reduction of forces in any classification in 
any department, the employees in that classification with the 
least property seniority shall be the first laid off. When 
a job is discontinued it shall be considered as a reduction of 
forces. 

Section 3. When a temporary vacancy occurs due to sick­
ness, injury or extended absence, and it can be determined , 
that die vacancy will exist for a period in excess of 45 work­
ing days, such vacancy shall be posted as a temporary 
job. When die temporary job is filled by bid, the job 
vacated by the successful bidder shall be regarded as a per­
manent vacancy and filled according to Secdon 2. When 
the absent employee'returns to work, the employee filling 
the temporary vacancy by bid shall be allowed to follow die 
bumping procedure. 

All temporary jobs are subject to the provisions of the 
bumping procedure on either die seniority of the absent 

- 9 -
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permanent job holder or the seniority of the existing tem­
porary job holder. When the employee .bumping has more 
seniority than the absent permanent job holder, he shall be 
considered as having bumped the permanent .job. Whep 
the employee bumping has less seniority than the absent-, 
permanent job holder, he shall be considered ns- having 
bumped the temporary job. 

If tile temporary vacancy becomes a periAalient Vacancy) 
the job shall be filled according to Section 2. \ \ \ 

Section 4. An employee laid- off 'or""bumped shall, within 
10 days following layoff, have the. right to "bump the. lowest 
man in property seniority An,-any clasrificatibn in any de­
partment, provided he is.' capable of doing the work re­
quired and is older in property seniority than. the\employeA 
holding the job. When exercising the above, option, the 
laid-off employee must be capable of doing the work rer 
quired.-that is regularly perfonned by the individual em­
ployee being ,bumped, regaidless of whetiier or not certain 
portions_ or,lii's work,,are regarded as work normally per­
formed in his job classification, if it is necessary for efficient 
operations. \ \ • \ ' 

•*.v ^ \ » 1 
Any employee who desires to bump outside his respective 

area-shall be.giyert. a bumping card. This card must/be 
presented-,to tlio. Employment Office atpllonrie Terre', Mis­
souri, and shall give film the right to exerpise his full'bump­

's ing privileges as . outlined above, however-lie-musf be'older 
tp property seniority than the holder of such job 

\ If., for any reason, he is unable to locate a job as pro­
vided for in this; Section^ hfe shall be assigned to any work 
available in the ; Extra Pool,'stnd.he shall have the right to 
exercise Iris buniping privileges, as provided in this Article 
at huy\time whilp fie is carried'in the Extra Pool. This does 
not prohibit an employee "from refusing any sucli Extra Pool 
assignment. J • \ 

Section 5. Wllen, by reason of illness or injury, an em­
ployee /becomes unable to perform his regular work, he shall 
be allowed to follow the procedure outlined in Section 4. 
' Section 6. In the event work becomes slack, the Com­
pany will consider spreading the work instead of laying off 
employees. 

- 1 0 -

- Section 7. When employes are to be'\frained\in certain 
job, classifications, it is agreed that'.the regular bidding pro-, '•, 
cedure 'xyill be followed in selecting trainees. \ ^ \ 

The postings will stale the job clarification in which the; ', 
employee is to be ,trained;,the rate of pay, tlie qualifications, '' 

,and if necessary,'the''shift,.oii\ which tire employee\n\ust be 
Working in order-to receive-training. \ \ 
A.It is understood tiiat this System of selecting trainees will 
in/no way by-bass tire regular'bidding procedure when per­
manent jobs are to be filled. \ Wn/' . 
\ When tlie regular bidding procedure has been followed 
and, ho,capable-men are available;' and it is decided to train 

"employees for the job, postings for trainees will be put up. 
Tlie trfifnee will be paid tlie base rate of the job for which 
he is being trained.,.Successful bidders will be eligible for 
any bonus earned according to the terms of the bonus sched­
ules now in effect. 

Disputes concerning whetiier or not the trainee is receiving 
a proper share of bonus will be subject to the Grievance 
Procedure. 

The Job Classifications for which training is required, that 
have been agreed to, are given below. This list of Job Classi­
fications will be subject to amendment according to future 
requirements. 

Mining Departments: 
201 Development Driller 
203 Operating Driller 
212 Driver 
214 Locomotive Engineer 
218 Shift Extra Man 
227 Skip Loader 
228 Hoist Engineer 
229 Hoist Engineer 
233 Roofman (Drilling Experience Required) 
241 Rlacksmith 
206 St. Joe Shovel Operator (Training to be obtained 

on Driver Job) 
207 Joy Loader Operator (Training to be obtained on 

Driver Job) 

- 1 1 -
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Mechanical Departments: 
447 Switchboard Operator 
448 Switchboard Operator 
449 Switchboard Operator \ '' 
228 Hoist Engineer, Federal Surface No. 17,- ', : \ 

\ 
Milling Departments: \ \ \ 

331 Flot Operator, Reclam. Plant, Leadwood\ \ 
332 Flot Operator, Leadwood '"•ns \ \ 

Section 8. The bumping, and bidding-.procedures^ prp-
vided in this Article do not- apply to jobs in. Shaft Sinking 
Operations. " ' \ \ \ ' 

Section 9.: The parties agree to continue the present 
Apprenticeship Plan, and Advancing Workers Plan, supple-\ 
mentary to thia Agreement. \ \ \ 

\ \ «"'* v 
• Section l0>, An employee'assigned out of the Extra kool 

to a Department for a period in excess of three (3) calendar 
months "shall be considered in that department for the pur­
pose'of bidding,-such jobs shall be posted after the three! (3) 
month's period."-b \ pv / / 

Section 11. '- New Employees will be considered as' pro­
bationary employOes\uritil they have worked "40 days. Em­
ployment may.be terpiinated at any time\.dunng tire pro­
bationary period because of not having proven satisfactory. 
'Upon completion pf the probationary period, employees shall 
be given seniority jcredit from the date they were hired. 

"Section 12. jS^nority,snail'be broken for the following 
reason?: j ' V' 

ai Quits. • / a 
b; Discharge for proper cause. 
0. failure to present bumping card at the Bonne Terre 

./ / Employment Office within one (1) week after receiving 
. b u m p i n g  c a r d .  
d. Failure, or inability, to pursue bumping rights within 

one year after the last day worked. 

- 1 2 -

' e. Fails to report-for service within IS, days,: or fails to \ | 
\ submit an acceptable excuse, after notice has been sent\ \ I 
\ bjx registered mail tp his last known dddfeSs when \ ''"t, 
"being recalled after lay-off. A copy of the recall letter.--' f 
s b a l l . b e  f u r n i s h e d  t o  t h e .  U n i o n . \  \  \  j  

f. Retirement by the Company un'dej- the provisions of 
\ its Pension'Plan. 'v . \ 

V V Y ; , ... \ - - \ \ • : \ 
'Section 1'3. \The departments\for the purpose of this 

\greenient are,knpwn as: \ ""U.'.v 

'Surface Prospecting (Lead Belt-Area) 

\Viburfium Surface Prospecting 

U. ,G.' Pfpspectibg-(M.L.M., I.C. and Viburnum excepted) 

Bonne'Terre Mine No. 1 
Bonne Terre Mine No. 2 
Bonne Terre Mine No. 3 

Bonne Terre Mine Coup 

LiCciiiwuuu iviine—JDaKer 
Leadwood Mine—South 
Leadwood Mine—North 
Leadwood Mine—Hunt 
Leadwood Mine—General 

Federal 
Federal 
Federal 
Federal 
Federal 
Federal 
Federal 
Federal 
Federal 
Federal 
Federal 

Mine-
Mine-
Mine-
Mine-
Mine-
Mine-
Mine-
Mine-
Mine-
Mine-
Mine-

Leadwood Mine Group 

No. 5 
•No. 6 
•No. 8 
-No. 9 
-No.. 10 
No. "11 

-No. 12 
•Pirn North 
-Pirn South 
-National 
-No. 17 

Federal Mine Group 
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Mine La Motte Mines (Includes U.G. Prosp.) 
Indian Creek Mine (Includes U.G. Prosp.) 
Viburnum Mine (Includes U.G. Prosp.) 
Indian Creek (Surface) 
Viburnum Surface 
Bonne Terre Mill \ 

' I \ 

Desloge Mill y—, \ '• 
Leadwood Mill \ \ 
Federal Mill and Chat Field . \ 
Mine La Motte Mill / . ' \ 
Bonne Terre Shops ' / v \ \ 
Leadwood Shops (U.G.) V. y \ \ 
Federal Shops (Surface) \ \ \ 
Federal jlhops (U. G.) . \ \ 
National Shops . \ \ \ 

' h^ine LaMotte Shops\ \ 
Bonne, Terre Yard \ \ 
Federal Yard \ \ j i 
All General arid. Central Office j >• 
Seniority of Samplers will apply to the Mill in which' they 

ate working. 

ARTICLE VI 
Grievance Procedure 

• grievance or-misunderstanding arising out 
of diq interpretation lor application of this agreement shall be 
taken up in the following manner: 

Step 1—Betwrieh the aggrieved employee and his imme­
diate foreman. Employee may, if he so desires, be 

. accompanied by his Shop Steward. The Steward shall 
—•be given the opportunity of being present in adjustment 
..--'of grievances in this step. 

— 14 — 

Section 1. Any 

r \ \  \  \ \  y  \  
. . Step'2—If the grievance is not '?atikfactorily\ setded\in'N 

,.-s Step 1, tlie Steward shall refer, tlie grievance to tire 
\Chairman of tlie Grievance Committee,' who.shall notify\ 
the'Company Grievance,Representative. The Chairman 
of,die Grievance Committee and the Company Grievance 
Representative shall put the grievance in writing,'deter-

\ mine, all tlie facts, in \the case, and shall assist in an 
, \ effort,to'settle the grievance,to the satisfaction of -parties 
\\ concerned. \ \ . \\ 
\ t ^ \ \ i 
Step 3—If. the, grievance is mof satisfactorily settled in 

• Step 2, it,shall be taken up'Tor-settlement between the 
\ Grievance Committee of Local No. 8-404, and their In-

, \tepiational Representatives,.-and Representatives of the 
\, Company. Such\meeting will be held promptly after 
\ request of tire. Grievance Committee, but will be ar­

ranged-,to tire mutual cbnvenience of tire Union and tire 
Company. ,, V , 

\ Step 4—If ,said parties fail to agree after tlie above steps 
have been taken, tlie matter shall, upon tlie request of 
either party, be submitted to arbitration in the follow­
ing manner: 

A representative of tlie Company and tlie Union 
shall meet and attempt to agree on an Arbitrator. If 
they are unable to choose an Arbitrator within five (5) 
days, either or both parties shall request the Federal 
Mediation and Conciliation Service to appoint tlie 
Arbitrator. 

Section 2. The sole function of said Arbitrator shall be 
to interpret the meaning of the articles of this contract, and 
it shall in no way be construed that die Arbitrator shall have 
die power to add to, subtract from, or modify in any way 
the terms of this Agreement. 

Eaeh party shall bear its own expense pursuant to arbitra-
don proceedings but shall share equally in any general 
expenses joindy incurred as a result of these proceedings. 

Secdon 3. Grievances pertaining to discharge cases shall 
be taken up at once. Should it be found that any employee 
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lias been discharged without just cause, he shall be imme­
diately reinstated as of the date of his discharge without loss 
of compensation for time lost due to said.discharge. 

Section 4. No grievance shall be processed unless pre­
sented within fifteen (15) calendar days from date of occur­
rence. \ N 

No grievance shall be processed in Step 4 of'Section 1 
unless the Company has been notified within''60 dkys aftei 
the grievance has been processed in Step 3. \ \ * 

The Chairman of the Grievance Committee shall be. paid 
for any time or expenses incurred while'-processing griev­
ances, under Steps 1, 2 and 3. No employee shall be docked 
for time spent in processing/grievances during working hours, 
under Steps 1 and 2. As far as practicable,..nil'grievances, 
will be heard during working hours. ' , \ . 

C'-.. \ ARTICLE VH \ \ 
\ \ Vacations \ \ 

Section 1. ' All employees covered by tliis Agreement shall 
be granted vacations with pay as follows: i \ 

After one'ygars service from last date hired 1 week 
Thereafter variations, will be on a calendar year ! j 

basis as follows: x \\ / / 
s 2nd Year .. .. j J .  . \  .  .' ,T' week 

'3rd Year and. each Year thereafter to and including 
\ \ 14th Year. . L i. ... v. .\ 2 weeks 

vlftth Year and! each Ye'ar thereafter 3 weeks 
subject to tire following provisions: 

Ap employee leaving the'service of the Company for any 
reason, 1 except as hereinafter provided, shall receive a pro 
rata .(vacation based on the number of months he worked 
during the calendar year. If he dies, his estate will receive 
tire pro'" rata vacation pay, if any is due! If death occurs after 
he.haf received vacation benefits for the year, no deduction 
will,-be made from his pay for the pro rata vacation not 

.earned. 

y' \ \ - \ • >. • \ \ \ \ 
To qualify for-vacation pay the following condition's, miist 

be met when the plant is on an operating tyeek of five'days, 
\ 1. \The employee must work a minimum 'of-, 1,500 ho'ujrs 

during the calendar, year td draw full Variation pay. 
\ Employees who'-wotk less drdnVl,500 liours during the) 
'.calendar yeaj. shall receive the'proportion oh vacation, 

that, their,.-actual' Iiouf$ worked 'hears to 1,500 hours. 
2. Absehrie ,dtie to illhessj, Company injury, jiiry duty, 

\ Un'ipn .business, death try the ihrrpedjate family*, or 
Company paid vacatibns,\ shall \be",cOunted as time 

\ \ worked for the purpose Of qqiiipufing 1,500 hours. 
'. \ Absenrie due to the above, in excess of 500 hours, shall 
\ \\not be Counted as timewVprked for the purpose of this 

'•\'Article. 'In rjo case will'any employee receive credit 
\ -,'fox the above, absences until he has actually worked 

SOO hours.) f 
To,qualify-fdr.vacation pay the following conditions must 

be met.whpn the plant is on an operating week other than 
five days!-'' 

1. The employee must work a minimum of 75% of the 
plant's scheduled horns of operation during the year 
to draw full vacation pay. Employees who work less 
than 75% of the plant's scheduled hours of operation 
during the year shall receive the proportion of vaca­
tion that their actual hours worked bears to the 75% 
requirement. 

2. Absence due to his illness, Company injury, jury duty, 
Union business, death in the immediate* family, or 
Company paid vacation, shall be counted as time 
worked for the purpose of computing the 75% re­
quirement. Absence due to the above, in excess of 
25% of plant's scheduled hours of operation during the 
year, shall not be counted as time worked for the pur­
pose of this Article. In no case will any employee re­
ceive credit for the above absences until he has actually 

.', worked 25%'of the plant's scheduled hours of opera­
tion during the year. 

Any employee may take his vacation before meeting the 
minimum hours worked requirement, but if he fails to meet 
*See note following Section 6 of Article IV. 
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requirement during the calendar year, any excess he has 
been paid over that which he is entitled under the provi­
sions of this Article will be deducted from his regular pay. 

All absences due to illness, Company injury, or death iriC 
the Immediate* family, must be supported by a doctor's! 
statement, and Union business must be supported by'a,letter ; 
from the Union to be counted as time worked. - Such'letters 
or statements to be furnished upon request of th'e Company. 

No employee shall be entitled to-more than one vacation 
in any calendar year. However,-he can split his -vacation,if 
he so desires. \ • \ \ 

Section 2. Employees must take time off ^in 'order 'to 
receive vacation pay. '• , \ \ 

A week's vacation pay shall be tlie average weekly earn­
ings of \tlre, ten (10) weeks,-preceding the first vacation 
period, regardless of the number of days of operation per 

.week scheduled at the tjme the-Vacation is taken. \ \ 
\ \ \ \ \ 

The vacation pay, of any employee who desires to take a 
split. vacation, meaning take one period at one time and 
other periods''later, shall be based on the first ten (10) 
weeks' period and shall'be used for all vacation periods. / / 

\ a \ - - - / 
\ An employee in the\Exf;ra Pool, or an employee ,who,, due 

, to \his illness, Conipariy injury, jury duty, Union business, 
'death in the immediate*.family or Company paid'vacations, 
is, not able to work full time, during the ten weeks imme­
diately, preceding the vacation-period shall be paid vacation 
pay'.at the average r 
period. \ 

• • v,-' 
However, absences due to his illness, Company injury, or 

death in the immediate* family must be supported by a doc­
tor's statement, and Union business must be supported by a 
letter/from the Union to be counted as time worked for the 
purpose'of computing vacation pay. Such letters or state-

. merits,-to be furnished upon request of the Company. 

'"•See note following Section 6 of Article IV. 

— 1 8  —  

ate he established during the ten-week 

...., Aby employee who has been absent from wofk\during-the> 
ten weeks immediately,preceding1., the v'apatiori-. period be­
cause of illness to members of his iirimediate .household, rela\ 
ted to the employee by blood or marriage, shall be allowed' 
credit for tire days so absent up to a rriaximum qf five (5) for. 
the purpose of computing, his vacation jpay. \ 1 
\ Excusable absences for uny. reason Way be considered as 
, vacation time if 'requested 'by -an employee, however, such 
'eiUployees\mrist have accumulated at least-]. week before 
receiving vacation pay. \ \ ) 

Employees'-.whp are recalled after'lriyoff, or those returning 
frpm 'Military Service, shall, upbn reinstatement, be entitled 

. to ' receive a pro rata vacation,' based on the number of 
months he worked during the calendar year. However, they 
must m'ee,t all tire, requirements of this Article on tire same 
pro-rata basis. /Employees qualifying for a vacation under 
this pSTagrciph'shall not be required to take additional time 
off in order,to receive vacation pay. 

Employees who are retired in any year shall receive tire 
full vacation benefits that would have been due tlrem in that 
year had they not retired. 

Section 3. Employees may draw vacation pay on last 
regular scheduled pay day preceding tire start of vacation, 
by giving Company ten (10) days' notice. 

Section 4. Time off for vacation during the regularly 
scheduled days of operation at the plant shall be considered 
as time worked in computation of weekly overtime pay. The 
provisions of this paragraph shall not be used to duplicate, 
pyramid or increase the vacation pay over or above tire 
amount calculated according to Section 2, Paragraph 2. 

Section 5. In order to insure tire orderly operation of 
all tire Departments, each eligible employee should, as soon 
as possible after tire first of each calendar year, specify to the 
Foreman tire vacation'period he desires. 

This does not prohibit an employee from requesting of his 
Foreman a different vacation period. 

Vacations will, so far as possible, be granted at the time 
most desired by employees, with longer service employees 
being given preference. 
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ARTICLE VIII 
5 

Wages 

Section 1. An employee who is temporarily placed on a\'-
higher rated job shall receive the rate for that job. ^ \ 

If temporarily placed on a lower single rated job during 
the employee's shift when substituting for another, outside 
his classification at die request of the Company, the em-
ployee receives his regular rate of pay.for that shift. If bonus 
is involved, he may elect to take the rate of the job to which 
he is assigned. The provisions of this paragraph-do not apply 
when a member of his crew is absent, in which event em-, 
ployee takes rate of pay for job/to which assigned. \ \ 1 

When an employee of a two-man mine crew is deprived 
of his regular job by removal of partner for substitution at , 
request of- Company, and when he is temporarily assigned to 
a lower rated job outside his. classification for that slijft. he 
receives his regular rate of pay for that shift. \ \ 

When an employee's job is'temporarily shut down fori, any 
reason or if he is. temporarily placed on a lower single rated 
job to.avoid the lay-off of the employee (except as provided 
in next preceding paragraph), or if it is done at the request of 
tire employfee, he shall be paid the rate of pay for the job Jb 

'-which he is assigned;'. The word 'lay-off" id.this paragraph 
ist not to be construed-as'-meaning the same'as-"lay-off" or 

\ "lard-off" as used id ArdclexV, and the procedure a$, outlined 
therein shall not bei followed.-. 

An employee temporarily placed on a rate range job shall 
be paid at die ratejhfe has, Of can.establish, in the rate range 
for that particular jbH classifiqatiop.-' 

\ x | i d"' y' 
Section 2. Any employCe' who is injured on die job to the 

extentj that the Cbnipany Doctor determines die employee 
cannot return to-Work diat same day shall be paid at his base 
rate, plus the Price of Lead Bonus, for die time lost from his 
scheduled shift that day. He will not be paid for any part of 
a scheduled shift lost because of the injury on any day odier 
than the day of die accident. However, if die employee does 
not' go to die doctor on the day of the injury because he was 
told by the Foreman that it would not be necessary to do 
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so arid die employee a! a later dale-reports to the Company*. 
do'ctor.and loses pari.of a shift because die Compdny doctor . 
determines diat he can nb.t return to work diat day, he will.^ 
be paid'at his base rate, plus die Price of Lead Bonus, for ^ 
die part of. said shift sp.-lbst. \ > » \ \. 
\ Any employee, who* is not'being paid compensation, and 
\is sent to'a St'.' Loiiis doctor'for'examination at the reqhest of 
die Company,'.shall be paid for 'any time lost, from work at 
his base rate plus the Price of Lead Bornri. 

\ Section 3. NAlt, operations that work three (3) shifts in 
. tWenty-iour hours 'shall be paid'.six cents (6tf) per hour in 

addition to die regular day shift wage for the evening shift, 
and. teii\cents (10ij!) p'er'hpur in addition to the regular day 
shift wage 'for th,e'night shift. 

All operations that work two (2) shifts in twenty-four (24) 
hours shall he paid eight cents (8per hour in addition to 
the regular day shift wage for die night shift. 

Section 4. The agreed rates for classifications of jobs cov­
ered by this Agreement are shown in Appendix A. The 
rates set forth in Appendix "A" shall be effective as of March 
27, 1959. 

Section 5. In addition to the wages as set forth in Appen­
dix "A", die Company agrees to pay a Price of Lead Bonus 
as follows: 

When the St. Joseph Lead Company's New York selling 
price of lead exceeds 11c, Price of Lead Bonus shall begin 
and shall be paid weekly according to die price during 
said week as follows: 
n<t to I2<t—30i per shift worked for each 

llf Up to and including 12^ 
1* above 

12if to 13^—35^ per shift worked for each 
12tf up to and including 13^ 

1* above 

13<f to 15^—40# per shift worked for each 1# above 
13^ 
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TABLE 
11# - 0 13%#— 75# 
11'%#- 7%# 13%#- 85# 
11%#—15# 13%#- 95#' V 
11%#—22%# 14# -1.05 '• 
12# -30# 14y4#-H5""' ('' 
12y4#-38%# 14%#—1.25" \ V 
12%#—47%# 14%#—1.35 \ 
12%#-56%# 15#"-*—1.45. \ 
13# -65# / ; ..v s\ • \ \ 

This plan shall be frozen &t.-15#, that is, the payments, 
under said plan shall not e&ceed $1.45 per shift, worked, \ 
regardless of. the lead price increase above 15#i \ \ 
Section-6. Wage rates may be reopened for negotiations 

by either- party , upon 30 days' , written notice to the, other 
party. \ v „ \ \ \ 

' . \ \ . \ \ V 
X \ \ ARTICLE IX \ \ 

• •  1 \ . i | 
• \ Military Service j 

Section !>., An Oihployee who is draftedpfor service urider 
the Universal MilitarytTraining and Service' Act, or who vOl-

ifOlT service ^ ifllA TViilil-nMr n»• n i rn^l -1 /\C' l-L/% jn \thO. military or navaif forces pf'the 
, within ,90 days after his honorable dis­
service, be entitled to reinstatement as 
ceordariee with the Universal Military 
ejAct. \ 

-United States, shall 
Charge from sucH 
an\ employee in 
Training and Servic 

MCmbprs of the Motional Guard or Reserve Corps shall be 
granted two weeks' leave of-absence each year for training 
purposes, lif so requested. 

Section 2. Employees, who are members of veterans or­
ganizations, shall 6e granted time off to participate in mili­
tary funerals. Pay shall be granted to not more than eight 

,.(8) -in-number in any such instance, and shall not exceed 
four (4) hours at their base rate, and shall be limited to only 
those who lose working time. 
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\ ARTICLE'-, X 
Health and Safety \ t \ *, 

\ \ v \ • \ \ \ % V 
The Company will continue to provide reasonable safe- ) 

guards for the lrealtji and safety of its employees, < 
The Union agrees to rriake\every effort to induce all em­

ployees to rtport at once to the Company all conditions and 
practices that'ln tlieir opinion, ate unsafe. Or unhealthy, wher-
Cyer observed.\The regular grievance form,may be used for 
this'.purpose;, sending one to the foreman, one to the Union 
and One to tire Division Manager of.the Company. 

• . . ^ \ i t 
" \ \ „ #>"' ARTICLE XI 

\ General Provisions 

Section 1. Employees having long service witlr tlie Com­
pany, who have become unable to handle heavy work to 
advantage, will be given preference to such light work as is 
available. Such employees will be assigned to work of this 
nature without following the bidding procedure. 

Section 2. In the event that any new job classifications are 
established, or any present job classification discontinued, the 
Company will advise the Union before such changes are 
made. If the Union objects to the wage rate of any new 
job classification, same shall be subject only to the first 3 
steps of tire grievance procedure. If no agreement is reached, 
the Union may exercise its rights under Section 6 of Article 
VIII. 

Present bonus schedules shall continue to be applied and 
paid by the Company the same as they are applied and paid 
as Of the date of this agreement. When changes are made 
in bonus schedules or new schedules are put into effect, tire 
employees affected will be notified at least 7 days in advance. 
If the Union objects to any such new or changed schedules, 
same shall be the subject of negotiations, but not subject to 
the provisions of Step 4, Section 1 and Section 2 of Article 
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VI. If no agreement is reached, the new or changed sched­
ules shall remain in effect until the expiration of this Agree­
ment. 

Section 3. Employees on jobs outside the bargaining unit 
shall not perform production or maintenance work except 
during an emergency in operations, or for instructiori ;and 
experiment, provided it will not cause loss of time'to present 
employees or prevent the hiring of new employees. \ \ 

Section 4. It is agreed that any. elhployee Who is on a job 
outside the bargaining unit may be .returned to the •bargain­
ing unit and exercise his property'seniority in the bargaining 
unit. In this case the employee is to be considered\s laid, 
off and exercise .his seniority as outlined in Section "4 of 
Article V. , ' •' \ \ 

Section 5". \Employees elected or appointed to a porition 
iiKthe Union or affiliated organizations will be granted a< 
leave'of absence\foria periqd'hot to exceed tire duration\of l 
this-,,contract, Thid leave of absence may be extended by tke 
mutual' agreement of the parties. Employees on such leave 
of absence'shall accumulate seniority but shall not accrue, 
tension rights.'" v. " \ \\ /. / 

\ SOption 6. Unionj riotipes'may be posted on\Union bulle­
tin, boards. All postings shrill be made by stewards. 

\ \ j : \ \ 
Section 7. It is agreed that all stopes will be cleaned as 

far as '.practicable bqfojre moving tffe-'shovel from one stope 

to anotheri As far as practicable," mechanical loading equip­

ment shrill ifollow in! rotation from stope to stope. 

i ' / .-1 

Section 8. Outside workmen receiving wages for doing 
work for the Company at the Company's Plants shall be paid 
not less than the prevailing wage scale at the Plants for the 
same' wcJrk. 

Section 9. It is-,agreed between the, parties-hereto'that 
..the G.onrpany's Pension, Plan for'Pay Roll Employees, in 

effect 6n the date of this'Agreement, shall Continue, 

It is, further understood and agreed that if anything herein 
\contained Conflicts ,witl} • ai?y provision6r provisions of said 
, 'Pension P.lari-, the provision or provisions, df said Pens'iori Plan 

shrill prevail. \ \ \ 
\ \ , \ \ \ \ ,) 

It is further understood and agreed tjrat.the Company will 
discuSs with the 'Union any disagreement concerning the 
.interpretation or, application of,said Pension Plan, and that 
this sedtion is nob- subject to the provisions of Article VI of 
this AgrCetnent. | ( 

Section 10.'"! iPlie Company will pay toward Blue Cross 
and Blue Shield coverage the cost of an individual mem­
bership. 

ARTICLE XII 

Saving Clause 

If any term or provision of this Agreement is, at any time 
during the life of this Agreement, in conflict with any ap­
plicable Federal or State Law, such term or provision shall 
continue in effect only to the extent permitted by such Law. 
If, at any time thereafter, such term or provision is no longer 
in conflict with any Federal or State Law, such term or pro­
vision, as originally .epbodied in this Agreement, shall be 
restored in full force and effect. If any term or provision of 
this Agreement is or becomes invalid or unenforceable, such 
invalidity or unenforceability shall not affect or impair any 
other term or provision of this Agreement. 
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ARTICLE XIII 
Term of Agreement 

This Agreement shall be in force and effect from March 
30, 1959, and shall remain in effect until April 1, 1961. 

LOCAL 8-404, OIL, CHEMICAL AND ATOMIC > 
WORKERS, AFL-CIO \ 

/s/ JAMESE.BOYER 
, President ., % • \ N 

/ /' ' '"n x V 
/s/ tFRNON L. CLEEK\ \ x 

Isl CECIL W. REEDER\ \ 

\ /s/ CLARENCE R. RHODES \ 
\ \ y' \ \ -
\ \ /?/" CHAS. M. CONLEY \ \ 

V., • \ \ /s>- RALPH D. BAKER \ 
\ \ International Representative' 

\ \\ j j 
XST- JOSEPH LEAD; COMPANY AND MIN^LAMOTTE 
v \ - CORPORATION 

\ \ ' : /s/\ E. A. JONES 
\ \ j \ Division Manager 
\ \ I ) /> 

• \ ! 
\ 

\ • ''' 
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( \ APPENDIX\UA" \ \ \\ . \ ^ 
' "SCHEDULE OF PAYROLL JOB CLASSIFICATIONS \ 

\  \ A N p  R A T E S  \  \ \ \  .  
\ \ \ i\ N ! \ 
\ \ :• \ .AUTHORIZED FOR 

* JOB CLASSIFICATION \\ SEMO. VlB. 
\NO. " TITLE ,.•'' ...••' \ \ RATES \ DIV. DIV. 
\PR0SPECT1N(I PEPARTMESIT • \ \ \\ 
\ \ Surface Prospecting \ \ \ 
102 .. DD Operator \ $13.63 <• --'x x 
lOS' -DD Operator Helper \ l2'.5Tv x x 
104 \Repairman, \ 13.63 x x 
"1S3 Truck Driver \ 12.87 x x 
190. Laborer \ N~;> 12.57 x x 

\ \..,v^-" AUTHORIZED FOR 
Underground Prospecting B L F 

151 DD Operator 14.40 X X X 

152 DD Operator Helper 14.34 X X X 

153 JH Prospector 14.40 X X X 

MINING DEPARTMENTS 
201 Development Driller 14.40 X X X 

203 Operating Driller 14.40 X X X 

204 Bay City Loader Operator 15.40 
206 St. Joe Shovel Operator 15.40 X X X 

207 Joy Loader Operator 
(Operating) 15.40 X X X 

208 Conway Shovel Operator 14.40 X 

209 Air Shovel Operator 14.40 X X X 

210 Scraper Operator 14.40 X X X 

212 .Driver •' * 14.34 X X X 

214 Locomotive Engineer 14.40 X X X 

215 Rotary Dumpman 14.34 X X X 

216 Chuteman 14.34 X X X 

217 Incline Hoist Engineer 14.34 X X X 
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JOB CLASSIFICATION 
AUTHORIZED FOR 

NO. TITLE RATES 
MINING DEPARTMENTS (Continued) 
218 Shift Extra Man $14.40 
219 Car Hooker 14.34 
222 Trackman 14.34 
223 Car Cleaner 14.34 
227 Skip Loader 14.40 
228 Hoist Engineer 

(BT, Lwd-12, & #23) 15.40 
229 Hoist Engineer . 14.40 
232 Pumpman / ,14.34-
233 Roofman / 14.40 
234 Incline Supplyman (Surface) 12.87 
235 Incline Supplyman (U.G.) 14.40 
236 Samplem'an 14.34 
241 Mine Blacksmith 15.40 
246 Handyman , 14.40 
251 DD Operator ) 14.40 
253 ., JH Prospector \ 14.40 

'290 Surface Laborer 12.57 
295 ' .Bulldozer Operator 14.40 
291 Underground . Laborer 14.34 
299 Change.. Boom Man 12.57 
\18 Maintenance. Man \ 14.40-15.40 

xShhft Sinking 
293 \ Truck Drive:' ;(Surfacd) 12.87 
27-1 'Shaft Man 
272 . Floist Man 

17.37 
-15.40 

MILLING DEPARTMENTS 
305 Crusher Man i, 13.69 
306 Crusher Man.. '. 13.63 
307 trusher Man 13.34 
308 Crusher Helper • 13.34 
3Q9-' Crusher Man (Sec.) 13.34 

- 2 8 -
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X X X X X X  

X  X  X  

X  X  X  X .  \  

X  X  x<- ' 

X  r' X X x x 
\ 

X  X  \ \ 
X  X  X5, X - X 

X  "X\ X X \ 
X % X X X X \ 

\ X \ 
X \ 

X Xs, \ 
X . ' X \ 

X X X i x\ 
\ 
i X \ x 

X X 

X \x \ 

J 
X X X X i 
X X X X X .X 

\\ X X X / / 

x\ X X „ X' X' X 

\ 
X 

X 

X 

B L D F M W 
X 

X X X X  

JOB CLASSIFICATION \\'\ \ . \\ \ \ 
\ \ \\ AUTHORIZED FOR' 

NO. V TITLE \ \ RATES B L D\F M \y 
MILLING DEPARTMENTS (Continued) \ \\\ 
310 Roll Floor Man \ \. 

,313 Conveyor Man 1 \ 
315 Screeriman 
8l6 Screemnan..-"' \ 
317 , Top Floor Man 
32k,'. Rod-Ballmil) Man 

'323 , Rod-BallfnilTvMan Hpr 
324, Classifier Man', 
325 -Tableman \ \ 
326 ,. Tabltenran Helper, ,. -
328 Basehrent Pumpman'' t 
329 Basement Pumpman Helper 12.87 
331 Flot ^Operator (R.P.) 
332 Flot Man 
333 Flot Man Helper 
334 Cone Dryer Man 
337 Dryer Man Helper 
340 Tailings Disp. Man 
341 Tailings Disp. Man 
342 Concentrate Hauler 
343 Concentrate Loader 
344 Oiler 
345 Chemical Mixer 
347 Chat Pumpman 
350 Head Repairman 
358 Chat Plant Operator 
390 Laborer 
391 Mill General Helper 
393 Truck Driver " " 
395 Tractor Driver 
396 Crane Operator 
397 Bridge Crane Operator 

$13.69\ X \ 
1 1 
\ \ 

13.34 v X \ 
13.16 \ \ X * V 

\ 13.34 ^ * V XS \ 

1,3.34 s 
\ I X 

\ 13.69 \xv "X,,1 X X X 
'42.87... 'A*-' X 
13.3,4" X 

\is:69 X X X • X '  X 
12.87 X X 
13.69 X X 

;r 12.87 X 
14.22 X 
14.22 X X X X X 
13.34 X 
14.22 X X X X X 
13.34 X 
13.16 X X X 
12.87 X 
13.63 
14.22 X 
12.87 X 
13.34 X 
13.16 X 
15.69 X X X X X 

13.34 X 

12.57 X X X X X 

13.34 X 

12.87 X X X 

13.63 X X X 

14.40 X X 

12.87 X 
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X 

\.x- , X \x 

X X V  \ 
X X X . X 

X ' . X  .  X X 

^ \ X x' 

x \  
\ X ' 

X \ \ 
X X x\ x' 

JUJJ UJUAOSJUbiLATlON 
Nn rT,T„,T „ AUTHORIZED FOR 
NO. TITLE RATES B L D F M W 
MILLING DEPARTMENTS (Continued) 
398 Crane Operator Helper $12.87 x,. \ 
399 Change Room Man 12.57 
12 Electrician 13.03-15.56 
13 Carpenter 13.03-15.56 
15 Repairman 13.03-15.56 ^ A 
22 Sampler j£5,7-13,69. Vx. x 'x X x 

590 Laborer / 12.57 
555 Crusherman , ! 13.34 
556 Chat Plant Man 13.H 
557 Chat- Plant Scraper Man 12.87 
567 Head 'Sampler 14.22 
595 Tractor'Driver \ 13.63 
5.96 Crane ' Operator \ 14.40 
598"' ..Qrane Operator Helper 12.87 

x-,. \ \ 
MECHANICAL' DEPARTMENTS FED. 

^ s 1 

v 404 Blacksmith \ \ 15.40 
'405 Blacksmith! fielpet, lc 14.40 
406 Blacksmith: Helper,' 2c 12.87 

'-413, Shops Steel Man \ \ 12.87 
441 \ Mine Blacksjnith \ \ 15.40 
442 'Mine Blacksmith Helper/'jeT4.75 
443. Mine Blacksmith Helper/ 2c 14.40 
447\ Switchboard i Operator 15.74 
448 1 Switchboard. Operator 15.04 
449/ Switchboard Operator 13.86 
450- Head Car Repairman 15.40 
451,/Car Repairman 14.75 
.490 Laborer (M. Shop) 12.57 
491 Underground Laborer 14.34 

\X 

X 
x'\ 
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JOB CLASSIFICATION , \ AUTHORIZED FOR , 
NO. \ TITLE \ \ RATES ' .. \\ FED. \ 
MECHANICAL DEPARTMENTS \\ B L ! £ U M W) 

'- 493 Truck Driver...-'*' \ \ $12.87, X 
\ 

v \ X X 

','497 Bridge Crane Operator \ 12.87. \ X 
\ \ 

\ 10 Machinist 13.03-15.56\ - ~ x '  \ X X X X X 

11' Welder \ 13.03-15.56 X X X X 

\ 1'4' , Shovel 'Mechanic 13.03-15.56" X 

. 16' . Pipe Fitter \ 13.03-15.56 X 

\19 Iron Worker \ _ 13.03-15.56 X X 

20 Auto Mechanic 13.03-15.56 X X 

21 Loco: Mechanic 13.03-15.56 X X 

31 Heavy Duly 
Equip. Mech. 13.03-15.56 X X X X 

31 (Appr.) Heavy Duty 
Equip. Mech. 11.48-14.98 X X X X 

50 Appr. Machinist 11.48-14.98 X X X X X X 

51 Appr. Welder 11.48-14.98 X X X X 

54 Appr. Shovel Mech. 11.48-14.98 X 

59 Appr. Iron Worker 11.48-14.98 X X 

60 Appr. Auto Mech. 11.48-14.98 X 

61 Appr. Loco. Mech. 11.48-14.98 X X 

12 Electrician 13.03-15.56 X X X X X X 

52 Appr. Electrician 11.48-14.98 X X X X X X 

13 Carpenter 13.03-15.56 X X X X 

53 Appr. Carpenter 11.48-14.98 X 

228. Hoist Engineer,,# 17 15.40 X 

232 Pumpman (# Rms.) 14.34 X 

160 Auto Mechanic 15.56 National 
161 Drill Mechanic 15.40 National 
162 Machinist 15.56 National 
163 W elder 15.56 National 

-  3 1  -
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NO. TITLE rates 
mechanical departments 

(Continued) 
1Q? ^aborer $12.57 
31 Hvy. Duty Equip. Mech. 15.56 
31 (Appr.) Hvy. Duty 

Equip. Mech. 11.4S-14.98 

YARD DEPARTMENTS W 
490 Laborer 

Truck Driver ' 
Tractor Driver \ j  
Crane Operator 
Crape- Operator Helper 

authorized for 
FED. 

B  L  S U M ^  
National; 
National 

\ " 

National \ 

493 
495 
496 
498 

.•$12.57 
' 12.87 

13.63 
14.40 
12.87 

GENERAL SPEPARTMENTS \ 
- Employees' Relations f 

(Regular) \ \ 
590 Laborer \ ^ n gy 
13' Carpenter. \ \ 13.03-15.56 
26 Painter -,\ % 13.03-15.56 

\ (Special Service), . \ \ 
531 Regular Man! 

, Temporaiy -Man 
'Switchboard 
Machinist 
Welder 

28 \Shpet Metal 

General Business ahd ^Accounting 
503 Mail Car Dfivef io ki 
504 Janitor 1257 
599 Change Room Man -12.57 

Geological-Engineering 
504'' Janitor 

'532'. 
•548 
10 
11' 

12.57 
-r- \ > 12.57 
Operator A 15.04 

'13)03-15.56 
i 13.03-1.5.56 

Worker .13,03-15.56 

' x 
XT, 
X 

X, 

B L D F M VV 

x 
X 

X 

X 

X 

X 

X X X 

X 

12.57 National 
3 2  -
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